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VIGIL II/IECHANISIIII /WHISTLE BLOWER POLICY

s€ction 177 of the codpanies Acl 2013 and lh€ Rues rhereunder. prescribes rhat (a)every ust€d
compaiy (b) lhe companes which adpls deposts lrom the publlc and (c)lhe companiesuhich
have borcwed noiey ircm banks and publc fnancia iistitultons tn excess ot Rupees Fttty Crores
sha I estab sh a Whislle Blower po idy / Vrsi lvlrchanism for the dircclors and emptoyees jo repod
genuine mncehs or srievances aboul unelhicatbehavor. aclua or suspected fraud or viotation of the
companys Codeof Conduclor Elhids Poiry.

The Company has adopled a Code of Conduct for Dir€ctorc and S en ior Manaqement Execurv€s(rhe
Code'),whch aysdownthep nciples and slandads lhat should govem lhe aclions ot the Company
and ils employees. Any aclualor polential vlolaiion .f the Code, howsoever insiqniticant or per€ived
a .  <L ' " ro '  l d  bed  l  " t te  o  eo . r@' .e (b |h . .oopc 'y rnhcrq ' l1e - la . r .na i tpov 'dA
'o' 

"oequare c"'rurarcqaga'n{\ FF xho:% or-, I ie,1dri,m
and a somake pmvis ons lor direci access lo lhe Chaie€reon ofAudit Comnlttee ii ex@plionalcases.

JindalCorer Linired (!CL" or 'the Company) being a Lsred Conpany, tn @mptiance wth lhe
aroresa d prov sions ot rhe Companies Act,2013 lnd the rutes matl€ ih€reunder, propo*s ro esiabtsh
aWhi e abwer Pollcy/ \rsl [4€chan sm andlolomulalea po]icylorl,he same.

'Ihe Company is commtted 1o adhere 10 the htghesi srandards olerhcat, moataid ela conducl of
bus ness operalio ns To mainla n lh ese sL ndad s, I he Compa ny encou rages ts €m ploye* who have
concefts abod suspect€d misconduol to come loNaid and express these con@ms wrhoul Iear ot
punishment o. unlbir l€alT€nt A Viqit (Whislte Btow€r) m€chanism provtdes a channet to the
€mploy€es and D rectore lo repon b $e man.qemenr abour unethicat behavior, acruat or suspected
fraud or vioaton of lhe codes or conducl or egal or regulatory requefrenls incorrecl or
mh rep€sentatioi or any li na nc a stalem enls and repons, €lc.

3. SCOPE OF THE POLICY
This Poicy nt€nds lo cover sedous concerns that could heve srave impact on the ope€tions and
perromanm or lhe brsiiess of tlre Company and matpract c* and evenrs wbich hav€ laken p!@ /
sGpecl€d to hav€ raken place m sus or abuse of allhorty, ftaud or susp€cled f€ud, violarion ot
comp.ny ru les man ipu lations n eg ig ed ce cau sins de nqer lo public h€a th an d saleiy mlsa pprcp alion
otnonies and other nalle6 or activity on a@ur ofwhichlheinler€slollheCompanvisafectedand
rbrmally r€poded by whislle blow€re concem ng ic employees. The polidy nejther r€ eases employees
from lheir duiy ot conlidentiallty in lh€ .ourse dr lhen work, nor is I a route for taking up a g evan6

4r" Audil Commiflee" m€ans the Audir Commi ee conslirured by rhe Boad or Dteclors of the
Company in accodance with Seclion 2s2A of rhe conpantesAct 1956 / Secron 177 ol$e Companies
Acl2013 and L st ns Agr*ment.
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4.2 Emp oy€e' means every empLoyee df th€ Companv, incloding lhe D rectors in the emp oymenl ol

4.3 Prcteoted Dhcosure neans a @n@m 6ised bv a winei communlcalion mede in good faith lhat
dis.roses or demonstrates nfomation that may evidenoe unelhca or imprcp€r actvitv Pblecled
Dbclosures shou d be lbctualend notspeculative in natuG

4.4 Code mean conduct for Direclors and senior Manag€m€nt Petsonnel adopted bv Jinda colex

4.5 Sublsf means a peEon against or in relal on lo whom a Protected Discosu.€ has been made or
eviden@ satheed dung lhesu6eolan invesliqatLon

4.6 wh slLe Blowel neans an Employee maklng a P@kcl€d D sclosure under th s Policv

4 7'Wh st e and Ethics ofice/'n€ans an offcef ol the companv nominaled bv compet€nt Aulhorilv to
conducl delailed inveshgauon und€r thls p.lry and to.€€ve protedied d$losre l6m whisue
broweB, mainlaii re6rd th€Eof, placog lh€ same b€lore the Audl commlttee lor ts disposal and
lnformlnslhewhislle blowerlhe resultsthereof..

43'company ne.ns'Jinda CotdLimiled".

5, EL!GIBILITY
AFnDoyeFso . \eCoYp"va-o r 'ao - ' s€ \e10 'o '601r 'o rod 'YaFegbe lo ra ' "EroLec ted
D, - ,o i ra  -_o . r r rePo r t i , te " l io r lo r : -Fr -co1@'r id r lecorod-v
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6.lALlProledled Dlsc osures shou d be repoded ln wrilins bv the @np! nant as son as possible afrer
the Whislle Blower be@mes awa€ ofth€ same so as to ensu€ a.l€ar lnderstanding of the ssues
Eised and shoud either be lyped or wtten in a legibLe handwdllns in English

6.2 The Pbr€ct€d Dlsclosure shouLd be submined ln a closed and secured envelope and shoud be
suoer scribed as "Frolected disclosure under the whhtle Blower po cv Altenalivelv the eme €n
iiobesenlthrcuqh€ma wlth the subjecl Polecled discosure unde.lhewhislle B ow$ policv '

lhe mmolcnl s_'or s.De '. D"d a' o lo.eo ")menionedcbov' 
irw l oloe po6s'bLe ro tdA'dii

.ommh€e b  do lec l  f t l  rono ld i l c  t r  d 'd  h 'poe l leoo is  o r "e , idea"ars r ' cs i !dTmd
dscosure . lnoroa .ooro .ed 'o 'n1r ,  o f ' re .o lpa  L1 |  1ewr 'sn"&Er f l co l f_qr i  ro l i ss le  v
^ - *kooem$r  rc  l l i "  rc  1  o  a  -a :L  ano hevdedo. red  €re  !$  r " l re  na l raddrcs>on 'h '

" " * r " *  
' i , '  *e '  roa ,  u rq  rc re .por i to  e  wr f  r1ew' - 'aLn !  o f f_  -1e  W\ i1e  3
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6 3The Companyshal not€nlenain anonvmoos/ pseudonvmous disclosuf€s

6.4 Tlr€ Prctect€d D sclosure should be lotuaded under a coverins lelter signed bj, the compLanait
ihe Whisile and Elhi6 officer or lhe chairmai ot Ihe Audit Comminee & [r]D as the €se mav be shall
detach lhe cov€ring leller bearins lhe identitv of the whisile Bldq and process on v lh€ Polecled
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6.5 AllProtecled OlsclosuGs should be addressed t. the Whistle and Eihics Off@roflhe Company or
millee & MD in exceplioiar dases. Ihe 60iacl delairs of lhe whislre

and Ellrics officerare as undei

Name and Address - lvlr. Ani Kuma-Company Seceiary

Ema L qgojj$bbqlcLq9ro

6.6 Prolect€d Disclosure against the Whlsll€ and E1hi6 Ofl@rshould be addressed tothel\4anaging
Dircctor of lhe Conpanyand the Pbtected Discosure aga nsl the Manaqing Direclr of lhe Cofrpany
should be addEssed lo lbe Charm.n ofihe Audit Comm ftee.

Nam€ and Address of Managing Directorof th€ Company:

Enair .nd@iinda cord dom

Nam€ and Addr€ss ofChakman (AudtCommlnee):

Emailr bqhbaa!rc!3le9@!1rcr!.eal!

6.7 on r€@lpt oflhe prot€cted dlsclosure lhe Whlste and Elhi6 ofcer / MD / chandan or the Audit
Commltlee, as lhe case may be, shallmake a recod ofth€ Prciected Discosure and also as@n:in
nom ftecomplainanl wheth€r he was the pereon who madethe prclected d sclosore or not. The recod

Wftth€r lhe same Pble.led Discosure was €ised prcvlousy by anyone and if so the oulcome

wheth€r the slme Prolecled D sdlosure Ms €ls€d pr€viousry on lhe sane subjecrl
Dela ls ol actons raken by Whislle and Elhics ofiicer / ch.lman lor processng lhecomplaid
Find nss or the Aodil Commi(lee,
The rMmmendatons otlh€ Audit Commilte€/oiheraclion(s).

63 The Audil committee, if deems fit, may cal for luft€r infoma(ion d. p.dituab fbm the
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7 1Al Prolected Disclosur€s reponed under this poticy wit be thobushty inv€st gared by lhe Whiste
and Elbics Offaer ot the Company who wil investiqale / ov€ree€ lhe invesuga|ons und€r lh6
autho zarion of the Audit commitree. cha man ofAudil commtnee /whisite and Elh cs otficer may at
ils d iscretion consider nvolvins any invesl gato6 for lhe pu rpose of Investigation

72 The decsion to .ondudr an investigation taken oto a p.olecled D sctosore by its€f ts nor an
acceplance of the a6F.lon by lhe authorry and is to be lrealed as a neu(.€ fld-flnding pbcess
be€usethe odcomeollh€ nvestigalion may or may not support adcusar on.

7 3 The ident ly of a Subjecr wl I be kept contdentiat ro lbe erlenl possib e gtven rhe legjt nale n€€ds

7.4 Unless ther€ are compe ling reasons io1 to do e, Subjecrs wil be siven reasonabte opportunily lor
hearng lhef side during lhe invesligalion. No attegarod ol wrcnsdoing against a Subjedl shalt be
considered.smalnlainabe unesslbe€ is qood evdence in supporr of rhe a €galton.

7.5 srbjects shall have a dury ro co operale wrh the Whistte and Ethics Ofic€f / Audii Commi ee
durlng inv€stgallon totheerleitlhal suchccope€lon soughtdoes not merety.equire them ic admit

7 6 Subjeds shal have fghllo access any documenl,r nlomalion lor then €stimat€ need to claityl
derend themse ves inthe invesligalon proceed iss

7.7 Subjecls shall hav€ a r€sp.nsbility not ro inleffee wtlh rhe nvesligalion. Evideice shat not be
wilhheld, desloyed or t mpered wilh, and witnesses sha not be influenced, @ached rhrearened or
nllmidated bv lhe subiecls.

73 Subjecls b.ve a rishl to be informed ol rhe ouldode of lhe nvesligaiion It aleqalions are not
suslaio€d the Su bjects sha ll be con sulted as 1o whel her public d isclos ure o f th e invesliqation r€s u c
would be inlhe b€st lnterest of rhe subj€ctandlhecompany.

T .9Whs leandEih icsO| fcssh . rnormatycompte ie thenves l igaro iw(h in90daysof ih€Gcep io f

710 n case allegalons against lh€ subtect ae subslantiated by Ihe Whisrte and Erhics Oflicer in his
repod theAudl commilree shaloive an opponunrybsubjecrro exp.in his side.

31No untan tuaiment wil be meled oul lo a Whiste Bows by vtnue of his/ her having reporled a
Prolected 0 sclosure underrhis policy Th€ 6mpany, as a poticy, condemns any kdd al discrtmtnalion,
harassment, vlctimization or any olher unla r emp oyment pracrice beins ldopt€d asainsl Whsle
B owe6 cdfr p €te prcteclion wl I, lh er€fore, be qiven rd Whis0e B lowers ag ainst an y u nta I pm ctice ike
retalalion. threal or inim dalon of lehinalion / suspenson ol seruice discipinary aclon tEnsfer,
demoton, refusaroi promotion or the tke inctuding any dned oriddtecl use of auihorly ro obstrucr the
Whislle Blow€r 's dghl to @nrinue ro p€rfom hls dul €s / luncrions nctuding makinO fodher prclecled
Discosure. The cofrpany wirt take steps to m nimize dtrculties. which the Whisite Btower m.y

, orsTT. LUOHTANA-']41 412 (PB.)
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exp€ien@ as a r€su I or makinq the Prclecled Dscosure. Thus, if the Wh slle Blower ls requlred to
live evidence i cdd na of disc p inary proc€edings, $e Company willar€nse for the Whisile Blorer
to rece ve advice about lhe prcedure, elc.

3.2 A Whislle Blower may repon aiy violation of ihe above claus€ to the Chajman of the Audit
Corfriltee who shall invesligare inlo ihe same and recommend suilabte aclion to the managem€nt

3.3 The jdenlily of lhe Whlstle Blow€r shall be kepl @niidentiar ro the ertent possibte and pemitted

3 4 Arry olher Empoy€e assist ng n lhe said investisation shat also be protec.ted lo lhe sam€ enefi as

9 SECRECY/CONFIDENTIALTY

The complainanr. whistre and Ethics ofiioer M€mbers of Audit commnee,lhe subjecr.nd everyboly
involved n the process shall:

lvlaintain @nfldenriality ofa Imanere und€rthis Polcy Dlscuss onty to the exlenl or wiih those persons
as rcquircd onder liis policy ror comp eling lhe pro@ss of invesilgat ons.

Nol k*p lhe pape6 unattedded antryhere at any llm€ K€€p ihe eledron c mails / lil€s under passwod.

10.1 ll a0 invesiigalion leads lhe Whislle and Elhics Ofiice. / Chanoan of the Audit Commihee 10
conclude lhal an mproper or un€thie acl has been mmmitled the Whlslle and Ethics Ofiicer /
Chaman ofthe Audl Commitlee shal recommedd to the naiased€nt ot the Company to take such
d sc p inary or corcclive action as h e may deem ft. i s cianlied lhat any d sciplinary or corEclive
acton nral€daqanslrhesubj€clasa.€sultoflhelindngsofan nvesrioarion puGuant to lhis Policy
shal adherctotheappllcablepersoinelorstaff@nduclanddscipllnaryprocedur€s

10.2Itlhe repon of nvestigation is not io lh€ saiishclion oflh€ @mplainant, ihe complainanthaslhe
riqhl lo epod the evenl !o the approp. ale egal or inveslisalins agency. A comp ainant who mak6
fals€ allegations of unethlel & improper pEc|@s or about a eg€d wrongfu conducl ot th€ subjecl lo
the Whlslle end Elhids oflider or the Audil cofrmil1ee shaLl be sublecl lo appopriate disc pllnary aclion
n acco.dance wiih lhe ru es, pro@durcs and pol c * ol ihe Company.

Thewhisue& Elhicsofli@rshal submta€podtolhechamanof lheAudircommitreeonareguar
basis aboul a I Pmledred Discrosurcs relered 1o him/he. since the rast reood tooether with the resutls

HEAUDITCOMM TTEE

The Whislle Blorer shalhave right Io access Chaiman of lhe Audil Commiftee d.ecty in exdeptonal
cases and the Chanman of the Aldil Committee is aLnhoriz€d 10 pr€scribe suilabe direclions in this

4A{M Dsr  ruD- ra{At  4 'z lPBr
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A whi6tle BlMr policy €nnot be etfediE unle6s it is poperly @mmuni€ted to emdoys. The Fdiol
should b€ publi.hed on lh€ mb5it6 of lhe Mpary,

I4 R€TENTiON OF DOCUIMENTS

All Potecied dbctosuEs ln wltlng d documenied airnq ${|h the r6uts of hBltgetion @tgting
the6io, Ehgll b€ €iained by tho Compsny for a p€nod of 7 (w€n) y€EE d 4ch oth€r pedod aE
6pecifed by any olEr ld in force, whichder is moe.

15. ADMINISIRATION AND REVIEW OF THE POLICY

I

A quarredy epod about the tuncdonlng of the Whisrle slMr Medtads shall be plaed beloe the
Audit Commite6. A quanedy siatus Epon on th6 toEl number of shplbnt Eeired if .rry dudng lhe
pedod w[h summary of lhe fndhgs of Whl6tle and Elhlcs Oner / Audh Cmmltee and @rccllw
stcps bken ehould bo snd to lhe ChEiman of ihe 6hpany. The Chiel Executtue Otr@r shall be
esponsible tor the admlnislEtion, iniemreialion, app[calion and @i4 otlhb policr.

16- AMENDMENT

The cdrpany tffis its isln to ahend d modiry fiis Policy in whole d in pad, d ay nme wlihoul
asslgnhg ay Eason what oewi HMrer, no sudr amendm€nt or nodiltcalion wi[ b. binding on th6
Emdoye4 and Dir€cio6 unl6 the se ls noffied to them In wldng,
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